
Mt. Sylvan United Methodist Church 
Safe Sanctuaries Policy to Reduce the Risk 

Of Abuse in the Church 
 
 
Preamble:  
At baptism, the question is posed to the congregation; "Do you, who witness and celebrate this 
sacrament, promise your love, support and care to the one (s) about to be baptized, as he/she/they 
live and grow in Christ? And with all honesty and intention the congregation responds, "we 
promise our love, support and care." 
 
It is our responsibility to make the best possible world for the most dependent and vulnerable 
among us. By taking seriously the threat of harm that child abuse poses and by responding in 
positive, proactive ways, we are living out our baptismal vows as members of Christ’s household 
of faith.  The church is called to be a place of sanctuary set apart from the world for the purposes 
of worship and growth in holiness.  This is no less true for the most vulnerable of our members, 
youth.  As such our church must do all it can to remain a place of nurture and shelter.   
 
Mt. Sylvan United Methodist Church affirms the resolution adopted by the General Conference 
of the United Methodist Church in April 1996, which is aimed at reducing the risk of child 
sexual abuse in the church and so create communities of faith where youth and adults can grow 
in holiness. The adopted resolution includes the following statement: 
 
"God calls us to make our churches safe places, protecting youth and other vulnerable persons 
from sexual and physical abuse. God calls us to create communities of faith where youth and 
adults grow safe and strong ".  Under all circumstances, adults are expected to treat all youth as 
the gift from God that they are. 
 
The consequences of abuse can be severe.  There may be little or no physical or emotional 
damage or it may be extensive.  Beyond the financial consequences, an abuse lawsuit can have a 
major effect on the church's reputation and can lead to considerable distraction and detraction 
from the church's ministry. Relationships can be strained if members take sides in support of or 
against the originators of a lawsuit. These consequences should be avoided at all reasonable cost 
and for the sake of maintaining the church’s witness to the nature of mercy and justice inherent 
to the Body of Christ. 
 
The purpose of this policy is to demonstrate our absolute and unwavering commitment to the 
physical safety and spiritual growth of all our youth.  We create this policy to protect all the 
youth that come to us, to protect both our paid and volunteer staff from potential false allegations 
of abuse and to limit the extent of legal liability of local church. 
 
This plan was approved by the Mt. Sylvan United Methodist Church Administrative Council 
December 17, 2007.  
 
This plan was reapproved with amendments (in bold) by the Mt. Sylvan Church 
Administrative Council on September 27, 2011.  



 
Definitions:   
For the purpose of this document “Youth” means any person under the age of 18.  
 
Screening:  
Careful screening is one way to prevent the abuse of youth. It can be time consuming and 
expensive, but well worth the effort in peace of mind that the most reliable, committed and 
experienced staff and volunteers are in place for every program that involves youth. 
 
 A. All volunteers who have regular and direct contact with youth shall be required to fill out a 
Volunteer Application that shall include but is not limited to: 
         1. Standard contact information 
         2. Voluntary disclosure of past criminal history and allegations of criminal history 

3. Waiver of confidentiality allowing the church or non-church organization to secure the 
background checks necessary for the position being applied for.  Volunteers will be 
checked at the state-wide level initially and their background check will be updated every 
3-5 years at the county level provided that the volunteer remains active in the congregation 
throughout this time period.   
4. Listing of three (3) non-related references.  

B. Any Youth volunteer working in Children’s Ministry will fill out the Volunteer application 
and reference forms.  Youth volunteers working with children must be at least 12 years of age, 
attend the appropriate leadership training sessions which include Safe Sanctuaries Training and a 
Basic Childcare class offered at the church or other approved agency.  Youth volunteers will be 
supervised at all times by an Adult Leader or Staff person and be at least 5 years older than any 
child or youth supervised.     
C. All background checks will be reviewed by the appropriate Pastoral Staff, in consultation with 
the Senior Pastor, to determine eligibility to work with the church’s youth.  Immediate 
disqualification will result for registered sex offenders.  All other issues will be reviewed with 
much grace and discernment by the Pastoral Staff.   
All forms and reference reports shall be kept as a part of an applicant’s confidential personnel 
file which the Pastoral Staff will maintain. All applications and related forms must be completed. 
D. After a waiting period of 6 months of active attendance, visitors and new members will be 
eligible to work with Youth.   
E. All Staff Members and Volunteers commit to abiding by the General Volunteer Expectations 
attached to this policy.  Dating any junior or senior high student is expressly forbidden and will 
result in immediate dismissal from work with Youth.   
 
Supervision: 
Supervision procedures are designed to reduce the possibility of abuse to the youth and to protect 
staff persons and volunteers from unwarranted accusations. Again, these are MINIMUM 
standards and each youth activity may adopt more stringent requirements as necessary.   
 

A. Training is a requirement for all Staff and Volunteers working with youth in church 
Youth activities.  Mt. Sylvan requires that all volunteers working with youth attend a Safe 
Sanctuaries orientation every three years.  The minimum training is an orientation that 
includes information regarding this Policy, procedures for supervision, as well as 



information on how to identify and report child abuse. The church commits itself to 
offering regular volunteer training for new volunteers and members. 

B. Minimum supervisory standards will include the “two-adult rule”. The two-adult rule 
requires that no matter the size of the group, there will always be two adults present. This 
may include the presence of an adult “roamer” who moves in and out of rooms. Persons 
under the age of 18, Youth Volunteers, will be partnered with another adult and not 
supervised only by a roamer.   

a.  Minimum adult-youth ratios are set at 1:8 for youth above age 5, 1:4 for youth 
under age 5.   

b. All co-ed overnight activities will be supervised by at least two adults; one male, 
one female.  Youth and adults will never share the same bed.  While the 
preference remains to have youth and adults in separate rooms, if an adult is in a 
room with youth, the “two-adult rule” will apply.   

c. Any group activity (such as small groups) supervised by only one adult will be 
held in a public setting or in a room that has an unobstructed window or other 
opening, permitting those outside the room to see inside the room, or the door 
shall remain open during the class or session.  When the activity takes place in the 
church building there shall be others in the building at the same time.   

C. No child will intentionally be left unsupervised when attending a church youth activity. 
D. Any adult transporting youth in their personal or church vehicle will abide by the Mt. 

Sylvan Transportation policy.  All drivers with youth should have more than one youth 
and every effort will be made to have another adult with them while traveling in a 
vehicle.  In the cases where this is not possible, one adult and one approved youth 
volunteer would suffice.   

E. A pastor providing confidential counseling services may meet in private with a youth 
while another adult is in the vicinity and is aware of the meeting.  If any such counseling 
extends beyond a single session, the pastor shall obtain consent from the parent or 
guardian of the youth.   

F. All ministries commit to giving advance notice to parents of church-sponsored programs 
for Youth as well as advance notice of any program changes.  

G. We do not use corporal punishment, humiliating or frightening techniques in disciplining 
Youth.   

 
Reporting: 
Once an incident of child abuse occurs or allegation of an incident is made, it is crucial that it be 
dealt with speedily and in a clearly outlined manner.  In any removal of a person from any youth 
activities, care should be taken to handle this in a discreet manner, recognizing that an 
investigation is still being conducted.  The church will not do any investigation. 
 

A. The Volunteer or Staff Member who observes alleged abuse or to whom such alleged 
abuse is reported is required to report the incident immediately to the responsible staff member. 

B. The responsible staff member of the activity in which the alleged abuse was observed 
or disclosed shall immediately attempt to obtain necessary information such as the name of the 
alleged victim and his or her address and family information.  
 C. Upon receiving such information, the responsible staff member will comply with all 
state reporting requirements.  In Durham County, such reports are to be made immediately to the 



Durham County Department of Social Services: To report abuse or neglect or a child, call 560-
8424. 
    D. Any person who is the object of the report will be required to refrain from all youth 
activities until the incident report is resolved. 
 
 
 
Response: 
A quick, compassionate and unified response to an alleged incident of child abuse is expected. 
All allegations will be taken seriously. In all cases of reported or observed abuse in a youth’s 
activity, the entire staff of that activity shall be at the service of all official investigating 
agencies. 
 
   1. The Senior Pastor or his/her designee, is the only person/s authorized to make statements to 
representatives of the media. All requests for statements should be directed to the Senior Pastor. 
2. In response to all allegations of child abuse, the responsible staff person shall make the initial 
contact with the proper reporting authorities.  
   3. If the allegation is against a Staff Member or Volunteer or if it occurred in the course of a 
Youth activity, the Senior Pastor and the Staff-Parish Relations Committee shall be contacted as 
soon as possible. 
   4. In any case, pastoral support will be available to all persons involved with the incident as 
indicated.  
 
Conclusion:  
In all of our ministries with youth, this congregation is committed to demonstrating the love of 
Jesus Christ so that each youth will be “surrounded by steadfast love,…established in the faith, 
confirmed, and strengthened in the way that leads to life eternal.” (Baptismal Covenant II, UMH 
44).   We commit ourselves to abiding by this policy and we hold all outside groups who use 
church facilities to it as well.  This policy will be reviewed and re-approved by the 
Administrative Council a minimum of every 3 years.   
 


